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Title:  Left-Handed Warriors 

Judges 20:16 describes 700 left-handed Gibeonites, choice men, who could sling a stone with 
such accuracy that they could hit a hair.   

Despite our theological affirmation of the “priesthood of all believers”, we have resorted too 
often to relying on “right-handed” soldiers, professional Christians, to engage the world with 
the Gospel.  Engagement is not just verbal proclamation of the Gospel but includes seeding the 
very structures of society with a Kingdom mindset.    

Some speculate that there were this many left-handed men because they had been war 
prisoners earlier and had their arms cut off.  They adjusted, reskilled themselves and became 
front-line heroes.  

The Mustard Seed Foundation, for eleven years, has been presenting seminars around the 
world, to again focus the Church on the importance of training so-called “lay people” to see 
themselves at the forefront of mission, and doing so with a deeper understanding of the Biblical 
commission that engages them.   

The presentation reviews some theological premises, discusses the reach and range of Mustard 
Seed Foundation’s initiatives around the world, acknowledges other similar initiatives, and 
offers case studies of how churches, institutions, business, and communities are transformed 
by “left-handed warriors”.    

Presentation:   

This written presentation is an amplified report of what Dr Dotun and I are presenting jointly in 
the public venue.  Here it is presented sequentially.  There it is presented jointly as two sharing 
the podium. 

Just a personal introduction.   I am Canadian-born, European bred, USA-educated, served as a 
missionary in South America, married cross-culturally, and am living permanently in Asia.   My 



colleague, Dotun Reju who is sharing this podium with me, is a cosmopolitan African.   I think, 
between us, we have most of the world covered. 

The Setting:  

The story is told in Judges 20:16 about the 700 Gibeonites, described as “choice men” who, 
with their left hand, could sling a stone at a hair and not miss. 

I’ve (Fletcher) been intrigued by this story.  Why left-handed?  Why were they so accurate?  
Why organize a company around such a strange precondition?  Were they better fighters than 
right-handers? 

I’ve (Fletcher) been told that southpaws (left-handers) are only valued when it comes to 
pitching baseball.  It seems that, statistically, their life-expectancy is shorter, sometimes 
explained by different neurological wiring, or perhaps the stress of a society tilted in favor of 
right-handers.  U.S. Congressman, Emanuel Cleaver II and pastor emeritus of St James United 
Methodist Church in Kansas City, Missouri, offered a different explanation.  He says that these 
men were left-handed because as prisoners of war in earlier battles, their right arms had been 
chopped off, ensuring that they would never fight again.  Yet surprisingly they “retooled” for 
battle despite their deficiency.  And they were the best!  

DOTUN: In the African Setting, Left-handed people are considered weird. Most Parents work 
hard on their left-handed children to change to the use of their right hand. A left hand 
extended in handshake or as means of giving a gift is considered disrespectful. Only cultists 
exchange pleasantries using their left hand. 

Experience has however proven that left-handed people are uniquely gifted and excel much in 
sports and mostly as artisans. There is definitely something unique about the left handed, but 
we must be careful here not to fall into the same error of comparison which will defeat the 
whole purpose of this paper which is that GOD GIFTED EVERY HUMAN UNIQUELY AND CALLED 
ALL TO USE THOSE GIFTS FOR EDIFICATION OF HIS BODY FOR THE BLESSING OF MANKIND.  

Our Ambiguity 

I’ve (Fletcher) often wondered whether or not we, as “professional” Christians have sliced off 
much of the potential of lay people to conduct ministry in settings outside of the institutional 
church.  There is an implicit hierarchy that features missionaries, pastors, evangelists and those 
receiving the official ordination imprimatur of religious organizations as the “real ministers”.  All 
others are support cast.   Indeed, we professionals fly the world as if we were in “Executive” or 
“First” class, while all others that we unfortunately label as “lay”, ride in the back of the plane in 
“Economy” class.   Or so it seems!  

Martin Luther spoke of the “priesthood of all believers”.  Yet we function in two different 
worlds.  One group of Christians sees the Church as their context of ministry in the “Church 
Gathered” while others spend the larger part of their lives outside of the formal Church in the 



workaday world.  We might call this, the “Church Scattered”.  “Ministry in Church is sacred; all 
else is secular”, is the common perception.  Likewise, Sunday is sacred, while Monday through 
Saturday is treated as less spiritual.   

My (DOTUN) experience has shown that this ambiguity has colored the way most of our 
theological institutions train would be pastors and church leaders, which impacts how these 
graduates eventually lead their churches. The situation arises where believers live disconnected 
lives; their spiritual activities are limited to Sundays and in the words of Paul Stevens, they do 
work on the “Other Six Days” 

The theology taught in most of our seminaries pay lip service to the basic content of Jesus 
Ministry and as contained in the Great Commission, which is CALLING AND SENDING…THE 
COME FOLLOW ME AND GO.  

Little wonder then the current reality in my Nigeria, African context where churches spring up 
in every corner without a corresponding social-economic and political transformation. We have 
been focused on preaching the quantitative gospel of salvation with focus on inner piety as 
opposed to the qualitative gospel of the kingdom with the expanded scope of social 
transformation. This kingdom focus is only possible when theological institutions that are the 
framers of the church’s doctrinal culture decide to return to the Biblical gospel, which is calling 
based and expressed through work seven days a week. 

There are many ways to begin a TOW “kingdom” discourse, but the context and the audience 
should determine the prism for the discussion. Most of my teachings have been in Theological 
seminaries, with educators, Church leaders, students, and emerging Christian leader networks, 
so I (DOTUN) have adopted 3-pronged approach of THEOLOGY, ECCLESIOLOGY AND 
MISSIOLOGY to guide a rethinking process. 

Theology: The purpose is to rethink our understanding of whom God is and what he came to do 
on earth.  

William Temple said, “If your conception of God is radically false, then the more devout you 
are, the worse it will be for you. You are opening yourself up to be molded by something base; 
you had much better be an atheist.” 

Ecclesiology: The purpose is to rethink the structure and function of our local churches  

Missiology: The purpose is to rethink how we are positioned to serve God in and to the world 

The discovery in all cases has been that God is about His work in the world and expects the lives 
of all believers to be about engaging occupations of all kinds, in creative ways and diverse 
settings. But most churches in my context had other ideas – God is a means of getting blessed, 
Church is where the blessing is and Mission is creating more outlets for accessing and sharing 
the blessing. 

Biblical Hints 



Perhaps we have forgotten that most heroes of the Bible were not professionally credentialized 
as religious leaders---Noah, the shipbuilder, Abraham, the rancher, Joseph, the political 
economist and urban designer, King David, sheepherder and musician, Daniel, a political plant 
in the midst of imperial worlds, Nehemiah, chief security officer to the King, Esther, Miss Persia 
and Queen, Luke, a medical doctor, Priscilla and Aquila, a working corporation, perhaps 
woman-led.   

Most parables center around contexts other than the synagogue or the temple, many of them 
in the workplace such as agricultural fields, in judges’ chambers, in the marketplace, on a 
construction site and, in the most formative worksite, the home, etc.  Jesus himself spent most 
of his life as understudy and later, in a business occupation, sometimes poorly translated and 
described as “carpenter”, yet probably somewhat between being a handyman and an engineer.  
Was God trying to tell us something in that Jesus’ prerequisite qualification for being known as 
a Rabbi (it, itself, considered a working occupation), involved heavy manual labor and creative 
design.   

Four or more of the twelve disciples were businessmen involved in the fishing industry.  Two or 
three others, perhaps, were militants seeking to overthrow the status quo.  One was a tax 
collector.  Ironically none would have passed theological entrance exams or produced heavily 
padded resumes in ministry.  Yet they each had transferable skills that mirrored what they had 
learned in their professions and were what society described as “unschooled ordinary men” 
(Acts 4:13) 

Paul, the consummate missionary, tells us with some justification, that he was self-supporting, 
as a businessman, buying animal skins from the lowest of the low, the “unclean” tanners, and 
marketing them to the rich and transient livestock-managing Bedouins, perhaps conveying his 
mission at both extremes of society.   

The message of the Bible is obviously NOT about Sunday activity BUT about what believers do 
from Monday to Saturday. This is not any way downplaying what happens on Sunday but as I 
(Dotun) always illustrate in my teaching sessions that “Sunday meetings are like Gas stations 
and believers are like cars and trucks that come to fill up their tanks for the work week ahead. 
The Bible story is the interaction of a working God calling humans from womb to work with Him 
in His work of CREATING, SUSTAINING, REDEEMING AND CONSUMATING throughout every 
sector of society. 

The Biblical Basis of TOW 

Yet, though these examples thrill those of us who teach “Theology of Work” in a thousand 
different formats, they are the outcroppings of the seeds planted in the first chapters of 
Genesis.   

In the first three chapters of Genesis, we learn that “work” in the Garden of Eden was a noble 
endeavor seen as gift from God, a huge responsibility to His creation, and a primary form of 



worship, expressed back to God.  In what many call, the “Creation Mandate” or “Cultural 
Mandate”, humans are given several tasks, not to fill a schedule, but rather to proliferate and 
embellish what God had already created.   

The Premise of the “Creation Mandate” 

I (Fletcher) find at least four components to the Creation Mandate of Genesis 

First, is the command to “be fruitful and multiply” or “be fertile and multiply”.  This suggests 
that God loves fullness, ongoing creativity that is measured by quantity and quality in creative 
balance.  Quantity without quality is growth gone awry, while quality without quantity is 
stagnation.  Implicit in this are both personal development and universal enhancement.    

Second, “till the earth and take care of it” or “farm it”, would suggest that we are called not to 
own or abuse the earth but to treat it with the love and care of a steward, serving lovingly the 
possession of his or her Master.   Implicit in this is the development of economic activity and 
structures.   

Third, is the implicit design for community.  When God said that “there was no human being to 
farm the fertile land”, He inexplicably shows His vulnerability in desiring a partnership with 
human beings.  Though He himself lives in community (perhaps seen in “let us make humans in 
our own image”), He wanted to extend that community earthward, for tasks not yet covered.  
In other words, He yearns to define Himself as community, and to create community, and does 
so by creating an earthly couple to work alongside Him as they generate their own new 
community.  As Martin Luther King Jr suggests, God is in the business of both creating “beloved 
communities” and creating humans with the potential of doing the same.  Implicit in this is the 
development of human societies, institutions, politics and governance.   

Fourth, God invites all of the living creatures to parade before Adam so that names could be 
assigned to each genre.  This is the task of taxonomies, naming and categorizing all that is 
around us.  Until things have names, they cannot be lumped together, and then manipulated 
for human good and God’s glory.  I believe that this ritual of naming things is the initial task of 
science, from sub-atomic particles to quasars, from molecular structures to mammoths.  Only 
with names can we organize and control our environment.  Implicit in this is the spirit of 
innovation and creativity that mirrors the image of God, generously reflected in all human 
beings. 

The sad reality is that recent evangelical Christianity has so focused on the essential 
“Redemptive Mandate”, that it has ignored the power, range and impact of the “Creation 
Mandate”.  In so doing, we have diminished the value of the great efforts of many people who 
are indeed honoring and living out the “Creation Mandate”.   

The African experience, which has significantly been negatively affected by the Evangelical 
tradition, reveals that human identities have been and continue to be connected to their 
vocations just as revealed in the Bible. Just hearing the name of someone in my Nigerian 



context will immediately reveal what vocation that person is engaged in and not just the person 
but his or whole lineage. The Creation Mandate was work centered and work was the primary 
way of cultural expression. 

Human Failure and Divine Judgment 

The disobedience of the first couple brought a disastrous out-of-kilter dysfunction on the whole 
of creation, including “work”.  “Work” lost its transcendent purpose and became merely 
focused on survival.  Though the ground was curse (work wasn’t), human effort became much 
more precarious, limited and counter-productive as it seemed like the whole of nature 
contrived against it.  Furthermore, human corruption seeded work with a series of evils, 
including great economic disparities, abuses and wrongly-conceived efforts.  The human 
mandate to give creation “value added”, now had to contend with all kinds of gestures of 
“value diminished”---the critical line between “good work” and “bad work”.   

Much of the Bible is devoted to describing the consequences of judgment on failed human 
work, and God’s constant effort to rehabilitate it---through the various divine covenants, the 
founding of the nation of Israel, the sacrificial rituals, the ceremonial and legal laws centered in 
the Ten Commandments, the “Wisdom” literature including Proverbs, and the prophetic 
judgments.  At times, the redemptive possibilities of “Work” sputtered and often lay dormant 
through human disobedience and deception.   

Jesus and “Work” 

With the coming of Christ, a whole new understanding of “Work” was laid out in vivid form. 
Jesus said, “My food is to do the will of Him who sent me and to finish His work” (John 4:34).   Or 
. . . “My Father is always at His work to this very day, and I, too, am working.  (John 5:17).   Jesus’ 
own divine work took a whole new direction not only in service but in the ultimate sacrifice of his 
life.   Work again could be seen from a redemptive angle, and again reflected something 
transcendent.   Work for those, themselves, redeemed, was not just functional but had eternal 
significance.  Indeed, the Catholics named it “vocation”, that is, a calling, from God Almighty to 
enter into a whole new dimension of ultimate service to Him and to the Creation Mandate.  

I do not mean to be Pollyanna.  One of my dear dedicated students who is trying to squeeze in 
campus ministries in the midst of her work with the airlines sent me this Facebook message:   

“Many people work at jobs in this world not out of choice but necessity. Called to work 
out of need to put food on the table, roof over one’s head and clothes on families backs 
but not necessarily doing the work they’d love to do because of availability. 

“For me it’s rarely been the work that’s been “laborious” even if my body hurt but the 
emotional drain of the mental and emotional sometimes spiritual oppression in the work 
environment. Not just where I currently work but in pretty much every job I’ve worked 
including verbal sexual harassment. Yeah im a meetoo# 



“Oh and just took dog for a walk and thought about the cancers and diseases that take 
the lives of workers who never get to reap the rewards of retirement but instead suffer 
through surgeries, chemo treatments, radiation or other medically necessary treatments 
that are at times the result of might have been unknown consequences of technologies, 
or could also have been result of corner cutting on testing, application, not well vented 
work areas, pollutants companies dumped into water, air and lands around plants. Plus 
chemicals used in processes that got in air and on skin that no one knew the 
consequences: mercury, lead, asbestos….” 

I don’t mean to discount the realities of the work environments of the majority of people in the 
world.  Sadly, many of our “professional Christians” are unaware of how complex, difficult and 
insidious are our work environments because they have cacooned themselves behind the four 
walls of their churches and fail to address the corrosive and erosive settings that their members 
live under.   Yes, we live in a world where good and bad are intertwined.  The Kingdom is here 
among us, but it is still yet to come.    

Historical Perspective:   

Many of the early Christians were identified with the working classes---the slaves, the laboring 
poor and those marginalized by society.   Yes, over time, we saw the principle of “redemption 
and lift” that brought many of these into positions of influence and power.   This phenomenon 
has been repeated in many eras and countries throughout history.    

The early monastic orders saw work as a complementary part of their Christian service to God.   

However, Christian history notes that spirituality and material labor periodically was seen in 
conflict and that “secular work” was seen as inferior to “sacred duties”.   The Protestant 
Reformation tried to rebalance this, and the later Puritan initiatives gave practical “work” a more 
positive spin.   The “Industrial Revolution” again bifurcated mental work from physical work, and 
spiritual exercises from menial labor.   

Revival of Resources on the Theology of Work: 

Over the past 30+ years, there has been considerable discussion and new resources researching 
the theme of a biblical understanding of “Work”.   Early proponents of a renewed understanding 
of “Work” might include some of these names with dates of significant writings in alphabetical 
order:  Ray S Anderson (1986), Robert Banks (1993), Ann Coombs (2001), William Diehl (1991), R. 
Greenleaf (1977), Os Guiness (1998), Richard Higginson (2002), Michael Novak (1996), Melba 
Maggay (2004), Pope John Paul II (1981), Max Stackhouse (1995), R Paul Stevens (2006), Studs 
Terkel (1974 and Miroslav Volf (2002).   An exhaustive Annotated Marketplace Bibliography was 
published by Pete Hammond and R Paul Stevens in 2002. Larry Peabody’s first work “Secular 
Work is Fulltime Service” 1976.  

 More recently, I’ve been using Every Good Endeavor by New York City pastor Timothy Keller, 
and leaning on two recent book series published by Hendrickson Publishing----Theology of Work 
Bible Commentary (2015) and The Bible and Your Work Study Series (2015). 



The Roman Catholic Church has done considerable reflection on similar themes, and am 
indebted to the Acton Institute in Grand Rapids, Michigan for introducing me to a large 
compendium of thoughtful resources.  

The Lausanne Committee has established its own literature under the rubric of “Business as 
Mission”, tilted more to the practical side of “work” as mission.   It has produced conferences 
and gatherings, throughout the world with serious documents that address the importance of 
work expressed through art, politics, business, media and other areas, as being primary fields of 
service to the Creation Mandate.  

Web pages are now erupting on the theme.   For instance:   www.bamglobal.org; 
www.Lausanne.org/networks/issues/business-as-mission;  www.businessasmission.com;  
www.theologyofwork.org.   And Mustard Seed Foundation’s own webpage at 
www.theologyofworkgrant.com , http://www.sharedchurch.com, https://biblicalworldview.com   

Bakke Graduate University and Mustard Seed Foundation’s Input 

Dr Dotun and Fletcher have been deeply involved in the Bakke Graduate University’s initiative in 
this area of “Theology of Work”.   One of the expressions of this academic program once located 
in Seattle, Washington,  but now in Dallas, TX, has been the creation of entire tracks and degrees 
that focus on the theme.  Other graduate institutions are now doing the same.    

Parallel to this, was a new initiative by Mustard Seed Foundation and its core financiers, Dennis 
and Eileen Harvey Bakke. Dennis served as the CEO of AES, an energy company which grew 
exponentially in the 1990s.   As a member of the renown Bakke clan, including world lecturer in 
urban ministries, Ray Bakke, and younger brother, Lowell, a pastor and administrator at BGU, 
Dennis and this family invested itself in a variety of financial initiatives to spur start-up ministries, 
TE scholarship in more than 125 schools around the world and financial aid through Harvey 
grants for deserving graduate scholars in fields underserved by Christian influence.   Eleven years 
ago, they moved in the direction of funding an extensive “Theology of Work” initiative by funding 
seminars and classes throughout the world, working initially  with five “master teachers”.   I was 
assigned to be one of those teachers.    

The initiative was based on merging the theological works on TOW of Paul Stevens and the 
pragmatic and transformational works of Dennis Bakke’s very successful experience in business, 
applying Christian principles of service, not from the top down, but from the bottom up, giving 
decision-making and teamwork a whole new shared sense of participation and fun on the job.  
From his experience, he documented his personal journey in “Joy at Work”, and later “The 
Decision Maker”.   

Statistical Report of Mustard Seed’s Initiative  

In the last eleven years, up through August of this year, 414 grants have been awarded, often 
with multiple courses in as many as five countries.   These grants have engaged almost 55,000 
participants.   The grants have been awarded to schools or organizations in 61 nations, which 
provided courses in 76 different countries.   59 lecturers and professors have originated and 
taught TOW courses, not including their local assistants or hosting professors.  Almost three 
million dollars have been awarded with an 10% ($300,000) supplied for administrative purposes.  



Of the 414 grants given, 240 have been allotted to seminaries, university and bible colleges, 
many accredited but others, unaccredited.  Courses have been presented in a wide range of 
languages.  Often, an institution applies to Mustard Seed for two consecutive courses in a two-
year period of time---the basic Theology of Work course (sometime called “Joy at Work”) and 
“Ethics and Responsible Business Practice”.  

Personal Notes = FLETCHER:   

I’ve had the privilege of teaching in twenty-two nations, in such places as eleven cities in 
Pakistan, six years in Nepal, in Zimbabwe, Senegal, Ethiopia, Egypt, a variety of sites in India, 
Bangladesh, Cuba, Bolivia, China and for numerous institutions in the Philippines where I reside.  
I’ve had the privilege of teaching large numbers of Catholics in Pakistan, Hindus in Nepal, 
Muslims in Egypt and Bangladesh and was even invited to teach multiple times in Lumbini, Nepal 
at the birthplace of the Buddha in a Buddhist convent.    

I have found that Christians are hungry for a new sense of mission that engages all in the 
redemptive purposes of God.  Muslims are surprised that I take God seriously as a full seven-day 
commitment and have been very open to this teaching.  Hindus critique the corruption in their 
own nations and seek ways of changing their societies through a new paradigm.  Buddhism 
appreciate the asceticism implicit in the careful stewardship of the created world.    

I make it clear that I am not evangelizing.   I’m merely sowing seeds that present a different 
alternative at looking at the universe, filled with meaning and transcendence.   At their Iftar 
parties, the Muslim imams are impressed that I am willing to fast with them through their days 
of Ramadan, though from different motivations.   

Personal Notes= DOTUN:   

I have had the privilege of teaching TOW in about 10 African countries and three Islands in the 
Caribbean. I taught some of these sessions as Professor of Record for Bakke Graduate 
University’s City Immersion Courses. Some others are faculty training for the Nigerian Baptist 
University (Bowen), Daystar University and St Paul’s University, Nairobi Kenya and St John’s 
University, Dodoma, Tanzania. The major part of my TOW teaching has been with two 
organizations in Nigeria: 

The Nigerian Baptist Convention; a major denomination in Nigeria of more than 6 Million in 
membership and the Nigeria Fellowship of Evangelical Students with student membership in all 
tertiary institutions in Nigeria. 

I have worked with The Nigerian Baptist Theological Seminary, Ogbomosho, Nigeria for five years 
training seminary faculty and staff and the seminary has now included TOW as core course in 
their Bachelors’ degree program.  I am currently working with two of their College of Theologies 
NBTS is accredited by ICETE.  

My experience with these organizations revealed to me the depth of the SSD (sacred- secular 
divide) SYNDROME. I recall in my preliminary class with the senate of the Seminary where we 
were stuck in session arguing over where believers should or should not work, these senior 
faculty members believe that Christians should not work in a brewery, should abstain from any 
occupation that makes them work on Sunday, being a holy day. A Baptist pastor once expressed 



his frustration with his predominantly farming and trader congregation who would rather go to 
the market when market days fall on Sundays. My suggestion to have service on Saturdays on 
such occasions was met with a reaction reminiscent of the Jews to Jesus when he called himself 
God.  A young leader in NIFES has the opinion that a Christian should not pursue a career in Law 
because Lawyers are liars and he has over the years counseled his trainees with this worldview 
of work…He however had no answer when I asked him what it meant for Jesus to be described 
as our advocate.    

My passion has always been to see the exponential growth of the church in my context deployed 
for socio-economic and political influence. This passion was further deepened by the recurring 
ethno-religious crisis in Jos City where I am called to do ministry. My Pastoral discontentment is 
the disconnect between the globally acknowledged shift of the epicenter of the Christian from 
the north to the South (Phillip Jenkin’s “Next Christendom) and societal transformation. This 
observation led me to adopt the Transformation Leadership development approach in 
communicating the TOW message. TOW has given me the privileged access to church 
denominations that would normally not be open for me as a pastor and most importantly given 
me the platform to facilitate faith coalition and reconciliation efforts in my context. 

My doctoral Dissertation paper was inspired by TOW and serves as the design for the Center for 
Transformational Leadership. The center has TOW as its flagship course and trains emerging 
leaders granting certificate and diploma in three basic areas: BUSINESS, ARTS AND POLITICAL 
GOVERNANCE. Details of the center is published on the International Theology of Work Grant 
website www.theologyofworkgrant.com . 

Mode of Presentations (Fletcher) 

In most of my presentations, I insist that we have representatives present or make visits to the 
sites of business people.  Often business people are involved in our seminars (for instance in 
Bangladesh, earlier this year, our entire group of fifty Muslim business leaders and students were 
affiliated with the local Rotary Club).   In Alexandria, Egypt, ninety-one Muslim leaders (out of 98 
present) who were bused to my seminar, requested an expanded follow-up session.    

Sometimes in our site visits, we encounter Christian business people who have not thought 
through their influence in their context.  This gives us opportunity to lovingly and carefully 
suggest to them a different approach.  Others are amazingly attuned to their commission to be 
salt and light in their contextual world.   

The presentations are multi-didactic with Power Point presentations, spontaneous drama, song-
singing, group sessions, testimonials, symbolic artifacts, demonstrations, video clips, readings 
and learning reports.   The sessions vary from two day workshops to full 45 hour academic 
seminars. 

Case Studies of TOW  (Fletcher)   

One clothing department store owner of WAVE in Chennai, India, has a counseling room for his 
workers and clients, and gives them CDs of the Christian music he has produced.   A molasses 
transport company in Armenia, Colombia, has built a chapel next to their garage where he 
conducts services and prayer groups for his employees.   A Chinese Filipino family which owns 



thirteen fried chicken franchises in Zamboanga, Mindanao, quit selling liquor and now devotes a 
considerable portion of their profit to the financial needs of their community.   This family 
introduced me to their major competitor who owns sixteen franchise restaurants.  When I 
expressed surprise at their close friendship, they informed me that they do not compete, but 
share their dream, their business strategies and Christian purposes together.    

On the other hand, my Ethics class ate at another restaurant in the same city, where I was served 
what looked like ping pong balls.  Only when I left the restaurant did they inform me that I had 
been eating illegal turtle eggs.    

Or the lady doctor who runs a hospital in Chennai which was wrongly accused by a competitor of 
stealing women’s body parts for sale in the USA.   For several months, clients refused to come, 
believing the malicious rumors.  Then in prayer she came up with a plan to give free tests to 
show that women’s uteruses were intact.  Slowly, clients returned and within a period of time, 
her business doubled, as her integrity was proven. 

Or the Tamil Nadu congressman who, while sharing his story with us, was interrupted by his 
Muslim fellow congressman, and later by his Hindu peer.  As we quizzed them, the two non-
Christians testified that this man was their beloved brother who prays with them when they have 
troubles.   Another Indian politician showed us some of the two thousand bibles that he gives to 
his constituents each year.       

Of course I have hundreds of stories like this.   Many of the stories are personal. But others that 
we cannot share here, are addressing structural issues in the society at great risk to themselves.   

Case Studies of TOW (Dotun)   

The most profound experience of TOW has been its impact on my congregation. The Kingdom 
citizens pavilion community in Jos, Nigeria can be described using Larry Peabody’s phrase “ a 
TOW woven Ministry”. We operate elementary and high school where the TOW concept has 
been inculcated into every subject in the school. The critical question every teacher need to ask 
themselves is “ what can I include in my teaching that will foster the call of God upon my pupils 
and students”. My joy knew no bound the day I read the assignment of a 12-year-old student on 
a subject that has to do with forest preservation and identified the forest guard working to 
preserve the forest as a co-redeemer working with God to restore shalom to God’s creation. Our 
students now choose a career path as their pursuit of the call of God upon their lives.  

Our local church community is described as a church of 150 parishes = when we gather on 
Sundays, all the 150 parishes fit into a little hall and when we scatter from Monday through 
Saturday, we serve God’s purpose to our city in various centers and ways. Our Bible study groups 
are divided along vocational and professional lines where each group study the Bible through the 
prism of the callings. As at date we have groups of HEALTH WORKERS, ARTISTS, BUSINESS 
PERSONS AND UPCOMING GROUP OF THOSE INTERESTED IN PUBLIC SERVICE AND POLITICS. 

Every member of our church who just graduated from school or any other vocational training are 
taken through a specialized TOW course to be ORDAINED INTO MINISTRY. We do not have the 
traditional ordination evidenced by titles in our church – this we do in our humble way of 
institutionalizing Luther’s Universal Priesthood of the Believer into our church life. These 



expressions have been captured in Larry Peabody’s Book  “Curing Sunday Spectatoristis (from 
Passivity to participation in Church) 2016 and also a featured article on Jerry Moll’s “Living Sent” 
ministry website 

Changes in the Mustard Seed TOW program 

Recent decisions in the administrative philosophy of Mustard Seed Foundation seek to build 
exponentially on what has been learned and accomplished in the past years.   Lowell Bakke, the 
chief architect of TOW, writes:   

“One of the goals will be to invest a team of schools and organizations from around the 
world who will be able to take the TOW message to more and more places well beyond 
the shelf life of the Foundation.  In this five-year period, we desire to work with as many 
ICETE schools as possible.   

 First, to expose and train professors in the area of Faith and Work through the 
Theology of Work Grant Program.  This will begin with a nine-week online (Zoom 
Room) TOW course delivered by Bakke Graduate University. This course will be 
specifically for ICETE schools and will start January 15, 2019.   

 “Part of the online course will require that the professors develop a 
contextualized “Theology of Work” grant course specifically designed for their 
school which could be co-taught with one of the certified International TOW 
faculty, assisted by a TOW grant. 

 A faculty member from the grant program will be assigned as a mentor you 
through the course development and grant development and teaching phase at 
your school.   

  Our plan is to work with three regions a year for each of the next three years. In 
2019 we would focus on  

o ACTEA -The Association for Christian Theological Education in Africa 

o ATA- Asian Theological Association 

o E-AAA Euro-Asia: Euro-Asian Accrediting Association  

o The course is designed for up to 25 people.  If there are not enough 
people in these three regions to fill up the course, faulty from other ICETE 
regions will be accepted into the course. 

o Interested people or schools can talk with Dotun or Fletcher for specific 
information while we are here in Panama or contact Lowell Bakke at BGU 
lowell.bakke@bgu.edu for additional information after the consultation.”  

 Our presence here at this conference is to invite interested and qualified faculty and 
institutions to examine the program and see if there is a fit that might service one’s 
agenda and national needs.  We look for those who see the potential of these “left-
handed warriors” and have the ability to motivate and contextualize groups of students, 
pastors and lay people to tap into this under-utilized resource.   



 

BGU-MSF/ICETE PARTNERSHIP 

• BGU offers 8 Week Online TOW Faculty level teaching course for ICETE schools 
specifically in Africa, Asia and Eastern Europe. 

• Course Cost: $500 per faculty member plus a $25 Technology fee 
• MSF will pay the $25 tech fee and 75% ($375) of the audit fee.  

ICETE institutions will need to cover the other $125 of the tuition fee, which will need to 
be paid before the course begins 

 

 


